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MEET MARCO - TOLD ABBOTT LABS - A POLITE NO THANK 

YOU TO TRAINING MY REPLACEMENT - I DECIDED NOT TO 

SIGN THE SEVERANCE AGREEMENT – I HAVE PRINCIPLES. 

On April 22, 2016 Chicago's Abbott Labs fired nearly 200 IT workers and 

replaced them with foreign workers using the H1B visa system (and others) after 

making those employees train their foreign replacements and sign settlement 

agreements that muzzles their right to free speech. 

An event was organized to honor the fallen workers; it was titled  “Memorial for 

the American Worker”. Dateline was April 22, 2016 - Location: Flanagan’s Bar 

and Grill, 3201 Buckley Road, North Chicago. 

Marco went right to video. He dared to speak and exercise his freedom of 

speech. He spoke and the whole world listened. It proved that IT professionals 

are not taking it anymore; it is time to speak against these corporate monoliths 

that deprive workers of their basic human rights to dignity and freedom of 

speech. 
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This video was recorded approximately 2 hours after Marco lost his job. 

https://youtu.be/b9Ld4aJBlhQ 

Good Job Marco - Classy - I would have Screamed FU Like the Rage of 

Machines! 

 

MARCO THEN SPOKE TO THE ILLINOIS MEDIA 

Illinois Media on Abbott Event:  “A lot of them are afraid to come tonight," Sara 

Blackwell, an attorney active in the fight against H-1B abuse, said.” “Jennifer 

Wedel spoke of her husband being outsourced by Texas Instruments in 2009, 

saying "my husband was tossed into the street like trash.”  

“Marco Pena is one of those Abbott employees who finds himself out of work 

due to the company deciding to use employees from Wipro, an Indian firm 

specializing in providing tech workers to American firms.” 

https://youtu.be/b9Ld4aJBlhQ
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 “Pena refused to take or sign a severance agreement offered by Abbott 

because it came with strings attached, among them agreeing not to sue the 

company or publicly criticize it.” 

"I did not sign the agreement so I'd have the ability to speak out," he said.” 

“He noted that many of his coworkers were afraid to lose their severance 

packages, but stressed that being single and leading a frugal lifestyle, he didn't 

have the same pressure.” 

"I can survive," he said.” 

 “Several other laid-off Abbott employees declined to go on the record, saying 

they needed their severance pay and feared retaliation.” 

http://illinoisreview.typepad.com/illinoisreview/2016/04/abbott-workers-author-

michelle-malkin-protest-h-1b-visa-program-in-chicago.html 

 

  

http://illinoisreview.typepad.com/illinoisreview/2016/04/abbott-workers-author-michelle-malkin-protest-h-1b-visa-program-in-chicago.html
http://illinoisreview.typepad.com/illinoisreview/2016/04/abbott-workers-author-michelle-malkin-protest-h-1b-visa-program-in-chicago.html
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MEET MARCO THE ABBOTT WHISTLEBLOWER 

 

Marco the Abbott Whistleblower: “Enough is enough.” Tells Story of 

Incompetent H-1B replacements accidentally locking Abbott CEO Miles White 

out of his e-mail account for a full week when they attempted to shift it to a 

cloud-based system. 

You Pay for What You Get and You Get What You Pay For! 

Michelle on the Scene with Powerful Prose - I QUOTE: 

 “Marco was a senior support center analyst in Abbott’s IT department. On 

Friday April 22, he clocked out for the last time at Abbott Laboratories in 

northern Chicago, Illinois, along with 200 other information technology workers. 

Thanks to the cheap H-1B visa pipeline sponsored by both political parties in 

Washington, Marco was laid off and pressured to retrain his foreign 

replacement from Indian offshore outsourcing firm Wipro.” 

 “This is the same Dig Your Own Grave phenomenon that victimized tech 

workers at Disney, Southern California Edison, Emblem Health, Cargill, AIG, 

Cisco, Qualcomm, Intel, Fossil, and so many others that John Miano and I 

spotlighted in Sold Out.” 

 “It’s a practice almost everyone in Washington will say they condemn in front 

of the cameras, but do nothing about behind closed doors.” 
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 “Here’s the extortionist demand from American companies colluding with 

overseas offshore outsourcers: Teach less-skilled and less-experienced outsiders 

how to do your job before we fire you—or else you won’t get severance pay.” 

 “Many strapped workers with spouses to support and children to feed feel they 

have no choice but to give in.” 

 “But as Marco told me and other attendees at indefatigable attorney Sara 

Blackwell’s Memorial for the American Worker at nearby Flanagan’s Bar and 

Grill: “I refused to sign the agreement for the severance package, which 

included a clause for a gag order. I’d like to speak out and inform everyone in 

the world about what’s happening.” He is single, childless, young, and 

unequivocally willing to bear whatever slings and arrows may come from 

defying the corporate code of silence on H-1B’s human toll.” 

 “Marco shared with me how his family’s American Dream had been turned 

upside down. His Mexican father had built a successful wholesale distribution 

business from scratch. He encouraged Marco from a young age to explore 

technology. At age 7, he and his brother learned to code on an old Coleco 

Adam computer.” 

 “Technology is the future, we were always told,” Marco recalled. “My dad was 

not a rich man, but he invested in tech tools” to help his children get ahead.” 

 “But now, Marco told me, American companies are waging war on American 

IT workers through H-1B in the name of saving costs. “It’s a war that is driving 

down our value.”  

 “Instead of pursuing work in the field he is trained for, Marco will do what so 

many of his unemployed colleagues in so-called STEM fields have done: find a 

job outside his area of expertise. What a shameful waste of American talents 

and skills.” 

 “Marco has firsthand knowledge of the incompetence of H-1B replacements. 

With equal parts amusement and exasperation, he recounted how foreign 

new tech workers accidentally locked Abbott CEO Miles White out of his e-mail 

account for a full week when they attempted to shift it to a cloud-based 

system.” 

 “Sooner or later, you get what you pay for.” 

 “Like Marco the intrepid Abbott whistleblower says: “Enough is enough.” 

https://www.conservativereview.com/commentary/2016/04/meet-abbott-

labs-whistleblower-on-h1b - sthash.kVV4DIhU.dpuf 

 

https://www.conservativereview.com/commentary/2016/04/meet-abbott-labs-whistleblower-on-h1b#sthash.kVV4DIhU.dpuf
https://www.conservativereview.com/commentary/2016/04/meet-abbott-labs-whistleblower-on-h1b#sthash.kVV4DIhU.dpuf
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MARCO’S HEROISM IMPRESSED THE NEW YORK TIMES – HE REFUSED TO 

BE ZIPPED LIPPED AND BOUND AND GAGGED BY ABBOTT LABS  

 

New York Times - Marco Refused to be Zipped Lipped and Bound and Gagged 

by Abbott Labs - IT People Now Speaking Out.  Non disparagement clauses 

and H1B layoffs are the Corporate Rage of Greed Designed to Destroy the IT 

Middle Class in this Country. 

IT WORKER WITH DISABLED CHILD IS TOLD TO STFU - PROCEEDS TO WRITE 90-

PAGE TRAINING MANUAL OR ELSE no $$$.  

IT People Quoted: 

 “It is very frustrating that you can’t share your story with the public,” said one 

former Abbott manager, who had worked for the company for 13 years, rising 

to an important supervisory position. He had prepared a 90-page manual for 

his foreign replacements showing how to perform every detail of his work. With 

a disabled child who requires medical care, he said he had to take his 

severance and its nondisparagement clause, since it extended his medical 

benefits. So he asked to remain anonymous.” 

 “Mr. Peña said his choice cost him at least $10,000 in severance pay. But on an 

April evening after he walked out of Abbott’s tree-lined campus here for the 

last time, he spent a few hours in a local bar at a gathering organized by 

technology worker advocates, speaking his mind about a job he had loved 

and lost.” 

 “I just didn’t feel right about signing,” Mr. Peña said. “The clauses were pretty 

blanket. I felt like they were eroding my rights.” 
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 “Mr. Peña said he could afford to turn down his severance payment because 

he is single and has no children. “I was the only one with the ability to put my 

foot down,” he said.” 

 “He received consistently positive work reviews, and a merit raise weeks 

before his layoff, he said. With no indication that poor performance was a 

factor, he believed it was a measure to cut costs.” 

 “Anything that had to deal with technology and resolving problems, that was 

my satisfaction, my passion,” Mr. Peña said. “But these days that has no 

bearing on the decision making of the executives in the higher positions.” 

END QUOTES 

The New York Times was apparently at the Chicago event as the PHOTOS in 

the article prove. Thank You Julia Preston and NYT for EMPATHY that is so 

lacking in other MSM outlets on this critical issue. Sara Blackwell triumphs again!  

 

http://www.nytimes.com/2016/06/12/us/laid-off-americans-required-to-zip-lips-

on-way-out-grow-bolder.html 

 

MARCO YOU STOOD UP AND TOLD ABBOTT LABS TO TAKE THEIR 

NONDISPARAGEMENT CLAUSE AND SHOVEI IT.   

YOU ARE AN IT HERO FOR THE AGES! 

 

 

http://www.nytimes.com/2016/06/12/us/laid-off-americans-required-to-zip-lips-on-way-out-grow-bolder.html
http://www.nytimes.com/2016/06/12/us/laid-off-americans-required-to-zip-lips-on-way-out-grow-bolder.html

