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Fairness for High Skilled Immigrants Act of 2019  

 Advocacy Guide  

I. Purpose 
 

This document is a guide for how to effectively advocate for The Fairness for High Skilled 
Immigrants Act in your Congressional District or State. The House version of the bill is 
numbered H.R.1044 and the Senate version is numbered S.386. The House version of the bill 
is led by Chairwoman Zoe Lofgren and Ranking Member Ken Buck.1 The Senate version of 
the bill is being led by Senator Mike Lee and Senator Kamala Harris.2 

The goal - or The Ask in DC terminology- is to get your House Representative and both 
your State Senators to cosponsor H.R.1044/S.386. This document only covers some of 
the many possible approaches you can take to advocate for H.R.1044/S.386 in your district. 
We tried to keep this document as brief as we could but there is a lot of information to 
digest, so please read the document carefully and feel free to ask any questions you might 
have in our Telegram Group3 or State Chapter. We have a more exhaustive document about 
general constituent advocacy on our website which we encourage you to review. 

 
II. Overview 

 
The first thing to do is a head-count. If you can get a group of two (2) or more people in a 
sparsely populated area - like say, North Dakota, twenty (20) or more in a densely 
populated area - like say New York City - you should call and ask for a meeting directly with 
your Representative or your Senators. If you cannot get a meeting with your Representative 
or your Senator, or your group is too small to warrant asking for a meeting, then ask for a 
meeting with the district staffer that deals with immigration. There is absolutely no shame 
in going in for a meeting by yourself. 

 

The author of this document secured his Representative’s cosponsorship on a previous 
version of this bill, without the aid of a group - it took longer than it otherwise would have 
with a group, but the job got done. Don’t let a shortage of motivated volunteers discourage 
you from stepping up. That said, the rule of thumb is, the bigger the group the higher the 
odds of success. 

 

There is a possibility that the district staffer may decline to meet you because your issue is a 
legislative one and not a personal immigration case. In such a case you will be given the 
contact information – usually, an email address - of the legislative staffer in DC that deals 
with immigration policy. Please do NOT send out an unsolicited email to the Immigration 
Policy staffer since unsolicited emails could be often treated as SPAM. Instead, always make 
at least three (3) attempts to reach out to the person by calling the DC office and speaking as 

                                                             
1 Representative Zoe Lofgren Chairs the Immigration Subcommittee in the House and her Republican 
counterpart Representative Ken Buck is the ranking member in the same committee. Having a bipartisan bill led 
by these two members of Congress is a big deal. 
2 Both Senator Harris and Senator Lee are members of the Senate Judiciary Committee.  
3 Telegram is a real time communication app we use so our members can collaborate as Groups in real-time.  

http://telegram.immigrationvoice.org/
http://statechapters.immigrationvoice.org/
http://statechapters.immigrationvoice.org/
https://immigrationvoice.org/media/HowTo_Guide_MeetLawmakers.pdf
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a constituent. Leave voicemails if the person does not pick up the phone. 
 

In your messages, you should mention that you are calling about an important immigration 
policy issue, mention the name of the staffer who referred you to the DC office, and request 
that they call you back. Only after you have made at least three (3) good-faith attempts to 
reach out to the legislative contact in DC, you may resort to an unsolicited email. 

 

Usually, most district meetings will end with the person in the district Office referring you 
to the appropriate legislative staff in DC. You will then have to follow the steps outlined in 
the above paragraph to initiate contact with the person in DC. You might be wondering 
about the purpose of meeting the staffer in the District Office when you will be referred to 
the DC office anyway? The purpose of this approach is to create an advocate for you in the 
District Office of your Member of Congress. We have often seen staffers in the District Office 
who are sympathetic to our plight, push the DC office very hard for sponsorship. If you think 
you have made a good connection with the District staffer, you should cc the District staffer 
in all email communication with the DC office. The local staffer will often pressure the DC 
office on your behalf. 

 
After explaining the issue to the DC staffer over the phone for the first time, you must 
always follow-up with an email within 24 hours in which you reiterate your talking points. 
Once you make contact with the DC office, please let us know that you have been in contact 
with your representative by filling out a feedback form at 
http://feedback.immigrationvoice.org/. You will then have to religiously follow-up over the 
next few weeks and months until they give you a yes or no answer on co-sponsoring 
H.R.1044/S.386. 

 
III. Talking points 

 

Background: Always start by telling them that you are a constituent and Immigration Voice 
volunteer from the district (for members of the House) or State (for Senators). Most offices 
and their staffers are aware of Immigration Voice because of our work on the Hill in the past 
11+ years. If anyone needs an introduction to Immigration Voice, say that “Immigration 
Voice is a volunteer grassroots advocacy organization for over a million high-skilled 
immigrants and their families stuck in green card backlogs.” Tell them your story, 
something about your family, what you do for a living, how long you have been in the US for 
and the amount of time you have to wait for a green card. If need be, then explain H1-B 
visas, Green Cards and the differences between the two. Clarify that as an H1-B visa holder, 
you cannot start a company or achieve other life goals. If you are on an H1-B or L-1 visa and 
have not been able to file for Adjustment of Status petition, then mention that changing your 
job implies starting your green card petition from scratch and losing many years of the 
processing time of your application. Also, explain that often changing job may result in 
having to uproot your family and leave the country and living like this for decades causes an 
unimaginable amount of stress. 

 
If the conversation goes in the direction of H1-B abuse or H1-B workers driving down wages 
(as has been in the news recently), do NOT defend the broken system. Instead, be honest 

http://feedback.immigrationvoice.org/
http://feedback.immigrationvoice.org/
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and transparent about the problems of the H1-B visa. The H1-B visa system has created a 
class of workers with fewer rights (whose whole lives get uprooted when they lose their 
jobs), bad employers have come to prefer workers that have fewer rights - since we work 
harder for less and the abuses we are seeing are a logical market-driven outcome of a 
broken system. 
 
The Problem: The root cause of the unnecessary long Green Card backlogs for people 
approved Employment-Based Immigration Petitions is the 7% per- country cap on 
Employment Based (EB) Green Cards. The 7% per-country cap on Employment-Based 
Green Cards means that a country like Greenland with a population of 50,000 is allocated 
the same number of Green Cards as a country like India with over a billion people. H1-B 
visas which are a funnel into the Employment Based Green Card system have no per-
country caps, so it makes no sense to have a per-country cap on the number Employment 
Based Green Cards. 

 
The Solution: H.R.1044/S.386 is a bipartisan bill that removes the per-country cap for 
Employment-based Green Cards, you can use some (or all) of the talking points about 
H.R.1044/S.386 to make the case for your Representative or your Senator’s sponsorship: 

● H1-B visas are a funnel into the Employment-Based Green Card system and there is 
no per-country cap on H1-B visas, so it makes no sense to have a per-country cap on 
Green Cards. 

● Without increasing immigration, H.R. 1044/S.386 creates a “first come, first serve” 
system for equally qualified highly skilled immigrants to America. 

● H.R.1044/S.386 ensures that no one gets preferential treatment in the system and it 
ensures others are not discriminated against. H.R.1044/S.386 will ensure equal wait 
time for everyone instead of giving preferential treatment to people from certain 
countries. 

● H.R. 1044/S.386 better reflects our American values: i.e., skilled workers in America 
should be welcomed for their talents, not punished for where they were born. 

● You are not asking for a hand-out just want to be treated fairly. It is illegal for 
employers to discriminate on the basis of National Origin while hiring workers, but 
National Origin is used against you when you want to Adjust Status to that of a 
Permanent Resident. 

● The bill currently has 116 original cosponsors (this number is growing as we type 
this, so always check it on congress.gov just before your meeting) 

● H.R. 1044/S.386 does not increase immigration to America by a single new visa. 

● H.R. 1044/S.386 almost exclusively benefits those highly skilled foreign workers 
already living in America, already adding value to our economy through innovation 
and job creation, have approved immigrant petitions, and already raising their 
children as Americans. 

● H.R. 1044/S.386 will help increase labor market efficiencies by allowing large 
numbers of per country backlogged workers to move off temporary visas decades 
sooner. 

● Check to see if your Representative Or your Senator co-sponsored H.R.213 (same bill 
from 114th Congress) in 2015-2016 or voted for H.R.3012 (same bill from 112th 

Congress) in November-2011 or co-sponsored H.R.392 (Same bill in the 115th 

https://www.congress.gov/bill/114th-congress/house-bill/213/cosponsors
https://www.govtrack.us/congress/votes/112-2011/h860
https://www.congress.gov/bill/115th-congress/house-bill/392/cosponsors
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Congress) or S.281 (Senate bill in the 115th Congress). If they already have either co-
sponsored earlier versions of the bill or voted Yes for H.R.3012, then be sure to 
mention the fact in your meeting. 

● IMPORTANT- 

• If visiting a Democratic office, mention that Chairwoman of the 
Immigration Sub-committee, Zoe Lofgren has sponsored the bill in the 
House and Sen. Kamala Harris in the Senate. 

• If visiting a Republican Office, mention that Representative Ken Buck has 
sponsored the bill in the House and that this is Senator Mike Lee’s bill in the 
Senate. 

 
The Ask: You want your Representative Or your Senator to COSPONSOR H.R.1044/S.386 
 
IV. OPPOSITION TO THE BILL 
 
You may bring up the following points but ONLY if there is some concern expressed by the 
staffer about opposition from other groups. 
 
DO NO HARM PROVISION: In the current version introduced in this Congress, we explicitly 
include a “Do no Harm” provision in the bill. This clarifies that once the bill passes, anyone 
from a non-backlogged country who has an employment-based immigration petition that 
was approved prior to the bill’s passage is guaranteed to experience the same or better wait-
times. The only people who are making complaints about the bill are making the argument 
that they want employers to prefer hiring people from their preferred national origin as 
opposed to a system where employers are free to hire employees for permanent employment 
based solely on merit. The system that the bill opponents are advocating for is antithetical to 
American values. 
 
NOTE:  
(1) Unless the office/member mentions opposition to the bill, Do NOT discuss 
opposition to the bill. 
(2) If the office/member mentions Iranians or “people from other countries”, then in 
addition to the argument mentioned above in the “DO NO HARM PROVISION” say that 
“Discriminating against people on their ethnicity or country of origin is anathema to 
American ideals. We are surprised by the group asking to maintain a discriminatory system 
that severely hurts us. The answer to the travel ban is to advocate to end the travel ban. The 
answer to discrimination is to end discrimination. Immigration Voice stands shoulder to 
shoulder with any group that seeks to end discrimination in our immigration system as it has 
seen the firsthand damage that discrimination causes.” 
(3) If the office/member mentions opposition by Hospitals/ Healthcare/ Nurses then 
say “…This bill helps over 15,000 Indian and Chinese doctors and other healthcare 
professionals who have been working diligently to serve patients in the US and are currently 
stuck in the decades-long backlog. Opposition to a bill asking for Fairness is an attempt to 
abuse the Green Card system to get more healthcare professionals from overseas rather than 
giving greater rights to those who are already here. 
 

https://www.congress.gov/bill/115th-congress/senate-bill/281/cosponsors
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V. Following up 

 
Once you have made contact with the correct staffer or the actual Representative or your 
Senator, and made The Ask for the first time, please fill out a feedback form at 
http://feedback.immigrationvoice.org - AND please do NOT forget to follow up with the 
office regularly until you get a yes or no answer to your request for to Cosponsor. You 
will almost never ever get a straight yes or any response from any office regarding 
Cosponsoring the first time you make contact. Instead, the staffer will tell you that they will 
check with the Representative or your Senator - or if you meet the actual Representative or 
your Senator, they will tell you they will think about it. It is important that you hold them to 
their commitment and regularly call back (or email back if you find yourself communicating 
by email) until you get an answer. We suggest twice weekly follow-ups for eight (8) to 
twelve (12) weeks but use your intuition to decide the frequency of following up, the mode 
of following up (email or telephone) and when to stop following up. If you don’t follow up 
regularly and let the issue drop, you are wasting all the work you did to get to this 
point. 

 
VI. Escalation 

 
If you get a “No” answer from a staffer or you feel that your Representative or your 
Senator's office is taking too long to respond to your request for cosponsorship, you should 
feel free to get a group of people together and request a meeting with the Representative or 
your Senator - go through the talking points and make The Ask again. Just remember to not 
force the issue, if someone has said "No" before, you cannot force them to do something 
they do not want to do, rather view this as offering them an opportunity to reconsider. 
Again, please use your intuition on whether to pursue this course of action. 

 
Always keep an eye out for town halls and other opportunities for access to your 
Representative Or your Senator (e.g. coffee events publicized by your Rep. on either their 
website or social media) even during the concurrent perusal of Cosponsoring through other 
avenues (like the DC office). One tip regarding town halls in your local district is you 
generally get two (2) minutes to speak, so the Talking Points above, which are voluminous 
enough for a half hour conversation - will need to be condensed into a two-minute pitch. In 
our experience, Town Hall encounters work best when volunteers write down exactly what 
they are going to say, rehearse reading it out loud a few times before the actual Town Hall 
and when the time comes - simply read the prepared and rehearsed pitch - slowly and 
clearly. As Immigrants we tend to worry about our accent, in our experience, if we speak 
slowly, clearly and confidently, the accent does not matter. After the town hall - don’t just 
leave - your Representative Or your Senator might have follow-up questions for which there 
wasn’t enough time in the town hall and at a minimum you should get the business card of a 
staffer for following up - which you will need to do aggressively - as described in the 
above "Following up" section. 

 
VII. Handouts 

 

http://feedback.immigrationvoice.org/
https://townhallproject.com/
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In general, we find that when you go to a meeting, you should print out at a minimum, the 
Immigration Voice’s H.R.1044/S.386 bill summary. You can additionally print out the H.R.392 
Summary (from the 115th Congress) and point out that it had 329 bipartisan co-sponsors in the 
House and 20 in the Senate in the 115th Congress. You can use the H.R.3012 summary (from the 
112th Congress) to point out that in recent history, this bill as H.R.3012 has passed the House 
389-15. 

 
VIII. Additional Useful Thoughts 

 
If you have questions, are looking for people to accompany you to meetings or just want to 
stay connected, please join our Telegram group and Immigration Voice State Chapter. We 
have experienced volunteers available who can answer your questions and give you 
pointers. Once you join our Telegram group or a state-chapter feel free to add posts to the 
group where you state your location and offices you want to visit to secure cosponsorship. 
Things don’t happen by themselves, you have to be aggressive to make them happen, so feel 
free to rock the boat in your State Chapter when you join. 
 
Do not EVER speak ill of the undocumented, it is a controversial subject with 
passionate people on both sides of the debate. Do not even use the word “legal” to 
describe “high-skilled” immigrants, since the counterpoint to the word “legal” is 
“illegal” and many offices who are sympathetic to the undocumented, will take 
offense that you are making that point. Do not assume that a Republican office is 
against undocumented immigrants and a Democratic office is supportive of them. 
There are people on both sides of the debate in both parties. If the conversation 
strays in that direction, do not go there. Use your meeting facetime wisely to talk 
about H.R.1044/S.386. 

 
Do not talk about labor certification, I-140, EAD, and I-485 - these are unnecessary 
technical terms/details that will just confuse the staffer. The core argument is we are 
beneficiaries of approved Employment Based Immigration Petitions facing 10-30+ 
year green card backlogs. Use the term “beneficiaries of approved Employment Based 
Immigration Petitions” instead of “I-140 approved” or “waiting for I-485” which have 
no meaning to a lay-person. Face time with decision makers is very valuable - 
something professional lobbyists pay millions of dollars for, as a constituent, you get 
it for free. The author of this document has been in many meetings where significant 
time has been wasted explaining these USCIS form numbers which are not the core 
issue. The core issue is the 7% per-country cap on Employment based Green cards for 
beneficiaries of approved Employment-Based Immigration Petitions and the 
resultant Green Card backlogs for people from some populous countries. 
 
Use the Immigration Voice name with confidence. Most Immigration staffers in DC know 
about Immigration Voice and you will be taken more seriously since you will be seen as 
working with an organization that the staffer already recognizes. Always be very polite and 
try to keep all conversations two-sided (do not try to monopolize the conversation, do not 
interrupt the staffer. Let them finish what they are saying). 
 

https://www.dropbox.com/s/snuow1s04983oss
https://www.congress.gov/bill/115th-congress/house-bill/392
https://www.congress.gov/bill/115th-congress/house-bill/392
https://www.congress.gov/bill/112th-congress/house-bill/3012
http://telegram.immigrationvoice.org/
http://statechapters.immigrationvoice.org/
http://statechapters.immigrationvoice.org/
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Change is always an uphill battle and the per-country caps on employment-based Green 
Cards will not go away on its own - you will have to step up and do your part. Thank you and 
good luck!!! 

 
IX. Process, Important Documents and Resources 

 

STEP-1 

Register as Constituent – This allows us to reach out to you if we have a specific need to 
influence your Senator or your Representative from the District. 

 
STEP-2 

Find your Representative – Locate the Member of Congress from your District and check if 
your Representative or your Senator has Cosponsored H.R.1044/S.386. Here is the link to 
the list of current Cosponsors for H.R.1044 and S.386 

 
STEP-3 
Join your our Telegram group and your State Chapter and look for people to join you when 
you visit your Representative or your Senator. If you hear that your Representative or your 
Senator has been visited before by someone else and the response was not positive, that just 
means enough people haven’t visited yet. So take into account the information about the 
office from others that have been there before you and try again. There is no need to let your 
Rep’s office know that you are aware of someone else being there before you. 

 
STEP-4 

Schedule a meeting with the office of your Member of Congress from your district. This 
document will be useful when you go to any meeting regarding H.R.1044/S.386. Please take 
copies of H.R.1044/S.386 bill summary document and share these with the staffers. 

 
STEP-5 
After the meeting, post the Name, Phone Number and email address of the staffer who 
spoke to you in the State Chapter and ask your fellow members to join you in following up 
while referencing your meeting. Follow-ups need to be polite and respectful. We generally 
recommend following up twice a week, but use your good judgment. For example, if the 
staffer says, they will have a decision in a week; calling them before then is just harassment 
– so use your intuition and judgement. 
 
 
This document was created by Immigration Voice on Jan 29th 2017, revised on February 17th, 2019.  

http://constituent.immigrationvoice.org/
http://www.house.gov/representatives/
https://www.congress.gov/bill/116th-congress/house-bill/1044/cosponsors
https://www.congress.gov/bill/116th-congress/senate-bill/386/cosponsors
https://www.congress.gov/bill/116th-congress/senate-bill/386/cosponsors
https://www.congress.gov/bill/114th-congress/house-bill/213/cosponsors
https://www.congress.gov/bill/114th-congress/house-bill/213/cosponsors
http://telegram.immigrationvoice.org/
http://statechapters.immigrationvoice.org/
https://www.dropbox.com/s/snuow1s04983oss
https://www.dropbox.com/s/snuow1s04983oss

